
Do you want to help us guide companies to minimizing their environmental impact? Then you 

might be who we are looking for. 

We are looking for someone who can help doing life cycle assessments, be part of projects on 

guiding companies to reduce their impact and dive into new topics. What we are looking for is a 

person that manages to balance technical knowledge with the ability to understand the needs 

of a customer.

You should love to dive deep into complex subjects and find practical solutions to difficult and 

sometimes highly technical problems  - even where the ideal data might not be available. At the 

same time, you should be able to put yourself in the position of customers and understand what 

they need. 

Although the position contains many functions and a variety of different tasks, the job will be 

centered around assisting in measuring impacts and guiding companies to set better goals and 

make better choices.

STUDENT HELPER WITH LCA SKILLS 
LCA, Consulting and research in the textile industry



The job include the following tasks:
• Assisting in (and eventually leading) LCA processes

 Research and data collection

 Modelling

 Report writing

• Presentation of findings

 Assisting in consulting projects 

 Clarification of goals

 Research and writing

 Creation of easy-to-read slides

• Research on topics related to sustainability in the textile industry

• EU legislation and initiatives

 Industry initiatives

 Academic literature

• Ad hoc assistance on other projects

We imagine that you

• are a master’s student in something related to measuring environmental impacts.

• have had at least one course on LCAs and have worked with SimaPro (or similar)

• want to work with sustainability in the textile industry.

• can read Danish

• speak and write English 

• like the startup atmosphere where there are not yet protocols for everything. 

• are not afraid of challenging how things are being done.

• are not afraid of talking to people you don’t know.

• like diving deep into technical stuff. 

• are tech savvy and good at finding solutions for software problems.

• manage MS office and Google Drive with ease 

• are good at learning and can understand complex topics fast.

Plus points

• Adobe Illustrator skills

• Knowledge on the textile industry

• A good eye for visual aesthetics



What we offer

• A young, informal, caring, and challenging working environment where we are having fun.

• Opportunities for developing your skills in measuring sustainability.

• Being part of a team passionate about changing the status quo and creating a healthier 

planet.

• Sparring with competent colleagues when you apply learnings from university into practice.

• Flexibility when it comes to exams etc. in your studies.

• Healthy lunch. - waffles and ice cream occasionally.

Working conditions 

10-15 hours per week in our office in Nørrebro, Copenhagen. Salary: 140 kr. per hour 

Application

Deadline for applications is 16th of february. We are aiming at having interviews on the 24th of 

february.  Send CV and application to: Markus Hatting at: markus@tekstilrevolutionen.dk

About Tekstilrevolutionen
We are an independent thinktank focusing on being a catalyst for a textile industry 

with a positive impact on the planet and those who inhabit it. We gather knowledge, 

create new ideas and generate data to inform, support and push the most ambitious 

politicians, brands, individuals and actors in the textile industry. Our approach to 

sustainability is holistic. We acknowledge that strict focus on a single aspect of sus-

tainability runs the risk of worsening other aspects. We don’t want to solve a prob-

lem just to create a new, equally large one somewhere else.

Measuring impacts and guiding companies is a big part of what we do and we 

believe that not one single actor alone can solve the immense problems that we 

are facing in the industry. That is why we also work to influence and change legisla-

tion and enlighten consumers to be more conscious. We are very much still a start-

up. That means we don’t have people that do one thing only. We are all helping with 

everything. We have strong bonds within the team, and we make an effort to do cozy 

things together. We believe that knowing each other on a social level helps how we 

perform as a team. 

We are experimenting with workflows and are among other things using Timeblocks 

to structure our workday more efficiently and we use 4DX to structure our goals. 


