
Celebrating 
the value 
of Neurodiversity
in the workplace.
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Valuing 
neurodiverse 
employees.

Funded by the European Union. Views and opinions expressed are however 
those of the author(s) only and do not necessarily refl ect those of the 
European Union. The European Union cannot be held responsible for any use 
which may be made of the information contained therein.



People with 
neurodiverse profi les 
can bring 
great strengths
to the workplace.
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A Neurodiversity 
friendly workplace 
enables employees
to achieve their 
full potential. 
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Simple, 
no cost or low cost 
accommodations 
can make a workplace 
accessible.
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Employers 
and employees 
together can create 
Neurodiversity 
friendly workplaces.
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A Neurodiversity 
friendly workplace
is benefi cial 
for everyone.
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Employees 
with Neurodiversity 
are an asset in 
the workplace.



Workplaces 
can support 
employees
with Neurodiversity
by being fl exible
and accommodating.
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The benefi ts 
of neurodiversity 
at work.
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