Intrapersonal (Being) Competencies

Competency Framework Overview Table: For Participants

Cognitive (Knowing) Competencies

Interpersonal (Relating) Competencies

Transformative Learning | Clarity of purpose, values & vision & Contributing to group spaces in ways that promote
Competencies commitment and motivation to learning learning and regeneration
Self- tional lit 8 Effecti ication skill | i
e COMPSFORALL regulation Understanding of and creative engagement with
power dynamics
Aligning behavi ith val | visi
e FOR TRAINERS & Behavioural self-awareness and adaptability in | Creating a group container

Action (Doing) Competencies

CATALYSTS role as trainer Sensing/reading and working with group dynamics in
ice of | :
Blended Learning Self-awareness Communication skills
Competencies Community building
e COMPSFORALL
e FOR TRAINERS & Self-awareness in technological learning Engaging in online environments
CATALYSTS environments Engaging in offline / in-person environments
M . I .
Socio-Ecological Generic Intrapersonal (Being) transition Generic Interpersonal transition competencies
. competencies .
Competencies Team working
Eositive mental habits or patferns Engagement
COMPETENCIES AT Positive dispositions/ attitudes C ication & Simplexit
DIFFERENT LEVELS FOR ALL: Appropriate identities/ worldview
e LEARNERS /
PARTICIPANTS
o GROUPS
COMMUNITIES &
MOVEMENTS
e TRAINERS &
CATALYSTS
NOTE: Typically, these
competencies will be spread
across a team or group i.e. it is
not expected that any
individual would cover all
these competencies!
c bining BEING
INTERPERSONAL, ACTION
& COGNITIVE DOMAINS Scaling & Multiplier Competencies




