
Work environment policy
Emcomp International is an agency firm that markets and sells electrical components and
solutions for harsh environments. Examples of harsh environments are extreme ambient
temperatures, dirt, moisture and EX-zones. The products are shipped from our warehouses in
Sweden or Hong Kong. Quality awareness and attentive service makes us the customers first
hand choice.

The purpose of Emcomp's work environment policy is to create a physically, organizationally,
and socially healthy and developing workplace for all employees, where risks of occupational
injuries and work-related ill health are prevented. Current legislation is always a minimum
requirement in Emcomp's operations. Emcomp's way of handling issues regarding
environmental health, safety, and quality means that our customers, suppliers, employees,
and authorities have full confidence in us and our work.

 In practice, Emcomp should:

Every employee is given opportunities and powers to carry out their tasks
in a manageable way and without risk of injury or future harm. 
All employees take personal and active responsibility for the work
environment in their daily work. 
Protection activities and improvement work take place in an organized
form in consultation and participation with employees and any employee
representatives.
The main responsibility for the work environment lies with the employer,
who undertakes to meet applicable, legal, and other requirements in order
to achieve a good work environment
The work environment policy permeates the entire business and is a
natural part of our daily work and we must work for continuous
improvement. 
Inform all employees about the environmental policy. 
All employees are responsible for knowing, understanding, applying and
further develop the policy.
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