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'INPAA

Cboberative International for Training and Consulting

Who We Are

CINPAA - Cooperative International for Training and Consulting is an international training and consulting
organization established in 2010, headquartered in Madrid, Spain, and operating across Europe, Africa, and
Asia. CINPAA specializes in executive training, traininc institiing, executive training, institutional
capacity building, and professional development programs for government entities, public institutions, and
corporate organizations. -
CINPAA holds a distinguished position within Spain, having been ranked second among the top training institutes in Spain,
reflea:tin the high quality of its programs, professional delivery, and alignment with European training and qualification
standards.

The organization delivers high-impact programs in leadership, digital transformation, artificial intelligence, cybersecurity, gov_ernance,
supply chain management, and institutional excellence. CINPAA adopts practical, results-oriented methodologies designed to
respond effectively to the evolving needs of institutions in dynamic environments.

CINPAA maintains academic cooperation with leading educational institutions in Spain, including Universidad Camilo José Cela and
ISDE - Law & Business School, and operates in full compliance with international quality standards throu?h its certifications ISO
29993:2017 and SO 9001:2015, in addition to accreditation from the Professional Development Institute (PDI).

—

Competitive Position %

Ranked 2"d among the top training institutes in Spain
Quality, Professional Delivery, European Standards
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Geographical Reach

North America
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South America | | Oceania
Operating Worldwide P

Academic Partnerships & Accreditations C@j
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@ Universidad 1SO 29993:2017 Professional
/% Camilo José Cela w ISDE s = Iso wj Development

- e education and training "
Law Business School Institute

High Performance Education

Strategic Academic Renowned Academic Learning Services for Quality Management Professional
Partner J L Institution L Non-formal EducatlonJ L Systems J | Development Instltuts

Based in Madrid, Spain.

CINPAA: Combining European Academic Standards with Practical, Results-Oriented Methodologies.
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CINPAA: Your Gateway to
Accredited European Excellence

Strategic academic partnerships and internationally recognized training
programs bridging academic theory with practical market needs,
adhering to strict European quality standards.

Strategic Academic Partners

(: 7Y
R Universidad Camilo José Cela (UCJC)
/% Camilo José Cela Part of the 125-year-old SEK Group, focusing on leadership,
digital transformation, and health.
J
4 )
ISDE ISDE - Law & Business School
P A prestigious institute merging'legal practice with industries
High Performance Educaton like Sports Management and Finance.
\:
( =)
SEK Education Group
SE'; E%%%%TION An educational pioneer since 1892, managing a global
network of schools and universities.
3 X,

Key Professional Focus Areas

International Law Digital Educational
Transformation Leadership
Sports :

Management Al Policy EdTech
Esports Business Financial Active Learning
Compliance
e E————— ————

—

Global Accreditation
& Quality

m%oiogna (

process

EHEA & Bologna ****
Process *xECTS

Alignment

Training adheres to
European Higher

TR
ISO
=g

9001:2015

=1S0 29993:2017

150

Learning services for non-fermal

education and training

Education Area standards European Credit Triple ISO
for quality and governance. Transfer System Certification
-+ i ISDE (ECTS)

e, CINPAA holds ISO

‘ﬁf’ﬂ 3 Law Business School  Programs utilize the ECTS 29993:2017, I1SO
' IR framework to ensure credits 9001:2015, and PDI

are measurable and accreditation for

internationally transferable. excellence.
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Global Program Venues &

Europe:
Spain:
Madrid
Barcelona
Malaga/Marbella
San Sebastian
Granada
Cérdoba
Canary Islands
France:
Paris
Italy:
Rome, Milan
Netherlands:
Amsterdam
Utrecht
Austria:
Vienna
Hallstatt
Belgium:
Brussels
Malta
Turkey:
Istanbul
Cyprus:
Nicosia
Limassol
Greece:
Athens
Rhodes

/d) Our programs are held in 44 countries and 152 cities.

Greece:
Athens
Rhodes
Switzerland:
Geneva
Lucerne
Zurich
Czech Republic:
Prague

Poland:
Warsaw
Germany:
Munich
Berlin
Dusseldorf
Denmark:
Copenhagen
Norway:
Oslo
Sweden:
Stockholm
Malmo
Finland:
Helsinki
Ireland:
Dublin
United Kingdom:
London

Middle East &
Africa:
UAE:
Dubai, Abu Dhabi
Oman:
Muscat, Salalah
Jordan:
Amman
Egypt:
Cairo
Cairo
Sharm El-Sheikh
Morocco:
Casablanca
Marrakech
Tangier

Asia &
Americas:
Malaysia:
Kuala Lumpur
Indonesia:
Jakarta
Singapore
Tunisia:
Tunis

Asia & Americas:
Malaysia:
Kuala Lumpur
Indonesia: Jakarta
Singapore
Thailand: Bangkok
Nepal
Maldives
Japan: Tokyo
South Korea: Seoul
China:
Shanghai, Beijing
Guangzhou
Hong Kong
USA: ¥
New York
Washington D.C.
Los Angeles
Chicago, Houston
San Francisco
Canada:
Toronto
Vancouver
Montreal
Brazil:
Rio de Janeiro
Sao Paulo
Argentina:
Buenos Aires
Russia:
Moscow
Saint Petersburg

Our training courses are conducted year-round across the world, based
on training needs, the most suitable timing, and the optimal location.
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| Program Inclusiveness & Services

Certificates Specialists & Experts

Engaging international and
Arab experts with global
experience to deliver world-
class training and interactive
contributions.

Accredited by European
bodies, partnership centers,
and institutions, conferring
professional and educational
certificates globally.

Effective Training Hosting

From airport pick-up and
drop-off to airport
accommaodation in prime
locations with unique
amenities.

Delivering targeted training
on innovative and exciting
subjects across diverse
disciplines.

Visits Latest Programs

Collaborating with
international institutions and
specialists to deliver
exceptional programs.

To improve practical
application and connect
theory, practice, and
international experiences.

Halal Food VISA
CINPAA off tional
We ensure that all coffee : service t(c)) itir;?enn?: gf,p el
breaks and food provided in facilitating the issuance of
our programs are halal. visas through official
invitations.

Tourist Trips CINPAA offers an exceptional service

_toits clients by facilitating the

» issuance of visas through official
invitations and liaising with embassies in
Arab nations.

Our team offers cultural,
educational, and tourist
excursions alongside the
training programs.

Comprehensive Support for a Complete Training Experience.
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Senior Leaders Development Center (SLDC)
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qugram Plan
Leadership & management

Courses, seminars, workshops, conferences

» Management &leadership
« Strategic planning.
« Digital transformation.

+ Artificialintelligence & innovation.

» Risk management.
 Sustainability & Social Responsibility (ESG).
* Courses for senior leaders & female leaders.

Profeggjonal certificationsinmanagement & leadership.
A

www.cinpaa.org
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Number Program Name

MA.1

MA.2

MA.3

MA.4

MA.5

MA.6

MA.7

MA.8

MA.9

MA.10

MA.11

MA.12

MA.13

MA.14

MA.15

MA.16

MA.17

MA.18

MA.19

MA.20

MA.21

MA.22

MA.23

MA.24

MA.25

Management and Leadership:
Adaptive Leadership: Managing Teams with Flexibility and Efficiency

Distributed Leadership: Empowering Collective Responsibility within Teams

Emotional Intelligence in Leadership: Building a Culture of Trust and Belonging
Change Management: Adaptation Strategies in Modern Organizations

Agile Leadership: Tools for Adapting to Complex Challenges

Team Empowerment: Building Cohesive and Sustainable Work Environments

Crisis Leadership: Planning and Adapting in Turbulent Environments

Leadership Transparency: Building Strong Institutional Credibility

Corporate Governance: Ensuring Integrity and Transparency in Leadership

Design Thinking for Leaders: Innovating Exceptional Solutions

Conflict Management: Strategies for Enhancing Institutional Relationships

Leadership Performance Measurement: Developing Standards of Leadership Effectiveness
Servant Leadership: Supporting Teams to Achieve Institutional Goals

Leadership Modeling: Successfully Building Future Leaders

Work-Life Balance: Tools for Healthy Leadership

Strengthening Institutional Trust: Leadership Based on Transparency and Commitment
Operational Effectiveness: Improving Leadership Process Efficiency

Managing Shared Goals: Achieving Organizational Harmony

Psychological Resilience in Leadership: Facing Pressure with Balance

Influential Leadership through Neurtinguistic Programming (NLP)

Managing Organizational Culture: Analyzing and Enhancing Institutional Environments
Inclusive Leadership: Managing Cultural Diversity for Excellence

Virtual Leadership Training: Skills for Leading Remote Teams

Proactive Leadership: Developing Rapid Response Strategies

Creativity in Leadership: Building Innovation in Decisibtaking
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Strategic Planning :

MA. 26 ScenarieBased Planning: Strategies for Anticipating the Future

A Advanced SWOT Analysis: Enhancing Strengths and Leveraging Opportunities

MA.28 Blue Ocean Strategy: Innovating in New Markets

MA.29 Phased Planning: Turning Vision into Actionable Plans

MA.30 Sustainable Planning: Integrating ESG Standards into Corporate Strategies

S Systems Thinking: Desighing Comprehensive and Interconnected Strategies

MA. 32 Strategic Gap Analysis: Closing Gaps and Achieving Excellence

AR Strategic Performance Management: Measuring Efficiency and Achieving Goals

MA.34 Smart Expansion: Opening New Horizons for Institutional Growth

MA.35 Strategic Risk Management: Planning for Prevention and Adaptation

MA 36 Agile Planning: Tackling Dynamic Challenges with Innovative Solutions

T Five Forces Analysis: Understanding Markets and Building Competitive Advantage

MA 38 Strategic Digital Planning: Tools for Turning Digital Vision into Reality

AEE Strategic Mapping Design: Directing Resources Toward Goals

MA.40 Innovation-Based Planning: Achieving Institutional Leadership

AL Diversification Strategies: Building Sustainable and Diverse Businesses

MA.42 Strategic Impact Analysis: Evaluating Performance to Achieve Objectives

A Strategic Project Management: Leading Institutional Change

SMART Goal Setting: Turning Vision into Action
MA.44

A Strategic Planning Management in the Public Sector

MA.46 Data-Driven Strategic Planning: Enhancing Analysis and Forecasting

AT Analyzing the Institutional Environment Using Digital Tools

MA 48 Strategic Transformation Management: Successfully Planning Change

MBS Innovative Planning: New Methods to Achieve Results

MA.50 Integrating Institutional Cultural Analysis into Strategic Planning

M
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Digital Transformation

MA51 Leading Digital Transformation: Building Future Capabilities

T Managing Digital Transformation in the Public Sector

MA.53 Artificial Intelligence for Enhancing Institutional Efficiency

MA.54 Cloud Transformation: A Fastrack Digital Strategy

MA.55 Big Data Management: Improving Institutional Decisidaking

NG Digital Experience: Enhancing Customer Satisfaction through Digital Transformation

MA.57 Digital Operations Management: Automating and Optimizing Operational Efficiency

Leading Virtual Teams in the Digital Era
MA.58

MA.59 Rapid Software Development: Techniques to Enable Digital Transformation

A Internet of Things (IoT): Strategies for the Digital Leader

MA 61 Augmented Intelligence: Tools to Support Dalriven Leadership

L Comprehensive Digitization: Building Fully Integrated Digital Work Environments

MA.63 5G Networks: Leveraging Advanced Technologies

oy Cybersecurity Management in the Digital Workplace

MA.65 Machine Learning: Tools for Institutional Data Analysis

Developing FinTech Platforms
MA.66

MA. 67 Integrating Predictive Analytics into Digital Planning

LR Digital Biotechnology: The Future of Healthcare Institutions

Open Innovation in Digital Transformation
MA.69

AT Leading Digitalization in Education and Institutional Training

MA.71 Artificial Intelligence Tools for Enhancing Human Resources

VAT Managing Digital Transformation in Major Projects

MA.73 Leading Digital Innovation: Developing Innovative Solutions

. Digital Transformation in Human Resources Management

MA.75 Leadership in the Age of Quantum Computing: Future Insights

M M
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Artificial Intelligence (Al) and Innovation

Artificial Intelligence for Leaders: Strategies for Enhancing Institutional Innovation

MA.76
e Al-Supported Design Thinking: Innovative Solutions for Institutional Challenges
MA.78 Machine Learning Applications for Improving Leadership Performance
MA.T9 Artificial Intelligence in Strategic Planning: Tools for Analysis and Forecasting
MA.80 Leading Innovation in the Age of Artificial Intelligence
Sl Automating Institutional Processes Using Atrtificial Intelligence
MA.82 Open Innovation Strategies Supported by Technology
A Artificial Intelligence for Enhancing Customer Experience and Services
MA.84 Innovation in Leadership Decisielaking Using Data
B Future Trends of Atrtificial Intelligence in the Public Sector
MA.86 Institutional Innovation: Strategies to Foster Creativity and Achieve Results
T Artificial Intelligence and Big Data Analytics for Business Development
MA.88 Building an Innovation Culture Using Digital Transformation and Al
A Predictive Data Analytics: Enhancing Strategic Decisions for Leaders
MA.90 Al Applications in Institutional Resource Management
A Technological Innovation to Improve Operational Efficiency
MA.92 Leading Digital Creativity: Tools for Effective Institutional Transformation
N Managing Innovation Projects Using Al Technologies
MA.94 Al-Supported Adaptive Learning in Institutional Training
NG Innovation Methodologies for Facing Future Challenges
MA.96 Building Sustainable Innovation Strategies for Public and Private Institutions
AT Using Al to Analyze Workplace Culture and Improve Performance
MA.98 Integrating Digital Innovation into Institutional Strategies
e Innovative Leadership Strategies Using Predictive Analytics

M H
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Risk Management

18908 Cyber Risk Management: Modern Tools for Institutional Protection

MA.101 Institutional Risk Management Planning: Preventive and Adaptive Strategies

Risk Analysis Using Artificial Intelligence Technologies
MA.102

MA 103 Operational Risk Management: Improving Efficiency and Reducing Loss

Strategic Planning for Institutional Crisis Management
MA.104

MA.105 Cyber Crisis Management: Prevention and Rapid Response

MA. 106 Financial Impact Analysis of Risks: Strategies for Prevention and Mitigation

MA.107 Building a Risk Management Culture in Government Institutions

Risk Management in Digital Work Environments
MA.108

Adaptation Strategies for Risks in Major Projects
MA.109

A Emergency Crisis Management: Techniques for Handling Critical Situations

MA.111 Integrating Risk Management into Institutional Strategic Planning

A Preventing Economic Crises: Strategies for Emerging Institutions

MA 113 Risk Management in the Healthcare Sector: Enhancing Operational Security

A Financial Risk Management Using Modern Technological Tools

MA 115 Cybersecurity and Risk Management in the Private Sector

R Risk Management and Sustainability: Balancing Growth and Safety

MA.117 Crisis Planning: Preparing Institutions for Anticipated Risks

Adapting to Global Risks Amid Economic Challenges
MA.118

MA.119 Environmental and Social Risk Management within ESG Frameworks

Risk Data Analysis: Improving Prevention Strategies
MA.120

MA 121 Institutional Risk Management in the Age of Digital Transformation

. Operational Risk Planning: Tools for Protecting Business Efficiency

Sustainability and Social Responsibility (ESG)

855 Institutional Sustainability: Tools for Integrating ESG Standards into Daily Operations

MA. 124 Leading Green Innovation: Developing Sustainable Initiatives for the Future

AR Achieving Carbon Neutrality: Leadership Strategies in Institutions

M
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MA.126

MA.127

MA.128

MA.129

MA.130

MA.131

MA.132

MA.133

MA.134

MA.135

MA.136

MA.137

MA.138

MA.139

MA.140

MA.141

MA.142

MA.143

MA.144

MA.145

MA.146

MA.147

MA.148

MA.149

MA.150

MA.151

MA.152

M 1
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Social Sustainability: Building Inclusive and Integrated Work Communities
Integrating ESG Standards into Public and Private Business Strategies

Renewable Energy Management: Strategies for Efficiency and Sustainability
Innovation in Social Responsibility: Initiatives to Enhance Community Impact
Leading Green Projects: Building a Sustainable Economic Future

Circular Economy: Methodologies to Achieve Sustainability in Institutions

Natural Resource Management: Strategies for Balancing Profitability and Responsibility
Sustainable Planning for Major Projects: Tools for Modern Leaders

Designing and Implementing Social Impact Initiatives in Institutions

Sustainable Supply Chain Management: Enhancing Efficiency and Reducing Waste
Balancing Sustainability and Organizational Growth

Innovation in Products and Services to Achieve ESG Goals

Environmental Education for Leaders: Building a Sustainable Culture in Institutions

Carbon Footprint Analysis: Tools to Assess and Reduce Environmental Impact

Courses for Senior Leadership and Women's Leadership

Executive Leadership: Building a Strategic Vision to Achieve Institutional Goals

Leading Change for Senior Executives: Tools for Sustainable Institutional Transformation
Leadership Innovation in Strategic DecisitMiking

Women's Leadership in Decisidvlaking Centers: Challenges and Solutions

Priority Management for Executives: Enhancing Productivity and Achieving Goals
Empowering Women's Leadership: Building Confidence and Positive Impact in Organization:
Balancing Strategic Leadership and Personal Life for Women Leaders

Leadership Performance Development: Strategies for Excellence in Competitive Environmen
Managing Executive Meetings: The Art of Direction and Achieving Results

Building a Personal Leadership Brand for Executives

Strategic Negotiation Leadership: Enhancing Outcomes in Complex Environments
Leadership Data Analysis for Senior Executives: Eviddased Decisioaking

Women's Leadership in the Digital Economy: Tools for Transformation and Leadership

info@cinpaa.ord www.cinpaa.org @ | ® +3463-586-76-86
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MA. 153 Enhancing Psychological Resilience for Senior Executives in the Face of Challenges

A Managing Stress and Pressure for Women Leaders in the Workplace

MA 155 Building an Innovative Leadership Culture in Major Institutions

IAEG Leading Strategic Partnerships: Collaboration for Institutional Success

MA. 157 Managing Institutional Reputation for Executives and Women Leaders

Designing Sustainable Leadership Initiatives: Tools for Implementing a Comprehensive
Institutional Vision
Effective Management Strategies for Women Leaders in Emerging Markets

MA.158

MA.159

R Women's Leadership in the Public Sector: Achieving Excellence Amid Digital Transformation

MA. 161 Enhancing Career Empowerment for Women Leaders in Executive Positions

The Art of Effective Communication for Senior Leaders: Building a Strong Influence within
Organizations

MA. 163 Social Innovation for Women Leaders: Designing Sustainable Solutions

MA.162

A Leading the Future: Preparing Senior Executives for Economic and Social Challenges

Note: It is possible to request the organization of any courses not listed in the plan,

based on your training needs, and in any country around the world.

Pofosfiesisii ionaadobnsem andneaMainia g ! me nt

Code Certificate Name Certificate Overview

A globally recognized certificate covering t
fundamentals of project management, including proje
Professional (PMP) planning, resource management, and risk managem:
aimed at improving project execution efficiency a
achieving objectives.

A specialized certificate focusing on agile proj
management using the Scrum methodology, designe:
enhance team collaboration, boost productivity, a
ensure the rapid and effective achievement of results
A certificate focusing on developing management ¢
leadership skills, including planning, organizing, lead
and decisiommaking, to ensure management efficien
and achieve institutional goals.

MA.168 Project Management

MA.169 Certified Scrum Master (CSM)

MA.170 Certified Manager (CM)

M
info@cinpaa.ord www.cinpaa.org @ | ® +3463-586-76-86
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MA.171 Lean Six Sigma Green
Belt/Black Belt
MA.172 Executive Leadership
Certification

A certificate that enhances skills in process improvem
and waste reduction using the Lean Six Sic
methodology, where the Green Belt focuses on 1
fundamentals of analysis, and the Black Belt focuse:
leading major improvement projects.

A certificate aimed at developing hiddwvel leadership
skills such as strategic planning, effective decis
making, and building a strong organizational cultu
with a focus on enhancing the leadership role
achieving institutional success.

info@cinpaa.ord www.cinpaa.org @ | ® +3463-586-76-86
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Program Plan
Human Resources & Training

Courses, seminars, workshops, conferences

1.Leadership & change management in human resources
& training.

2.Advanced strategies for humanresource

management.
3.Developing training & professional development
strategies.
; ‘\ 4. Technology & digital transformation in human
, resow*ces & training.
=) Deyvéfgng a culture of work & innovationin human
resources.
Performance & well-being in work environments.
planning & institutional development.
8. Pr&;fégsional certificationsin humanresources &

_training.

www.cinpaa.org
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Program Name

1. Leadership and Change Management in Human Resour

and Training:

VAL Strategic Leadership in HR Management: Enabling Digital Transformation

ng Institutional Change Management in HR: From Planning to Implementation

Emotional Intelligence for Leaders: Building Employee Relationships and Improving
Performance
Leading Training Teams: Building Capacities and Achieving Innovation

MA.3

MA.4

MAL Leadership Planning in HR: Designing Career Futures

MALE Preparing HR Leaders: Digital Skills and Talent Management

MA.7 Change Management in Training and Organizational Development Programs

YING Leading Cultural Change in HR Environments

. Leadership in Digital Workplaces: Strategies for Managing Remote Teams

Leadership Transformation in Talent Management: Strategies for Innovation and
Development
Building Future HR Leaders: Artificial Intelligence as a Key Tool

MA.10

MA.11

A Conflict Management in HR Teams: Achieving Institutional Harmony

Leading Distributed HR and Training Teams
MA.13

VI Transformational Leadership: Empowering HR Professionals in the Digital Age

MALLE Inclusive Leadership in HR Management: Enhancing Collaboration and Innovation

5 Advanced Strategies in Human Resources Managemer

MA.16 Job Performance Analysis: Advanced Tools for Decision Improvement

A Talent Management: Designing Strategies to Attract and Develop Talents

MA.18 Big Data Management in HR: D&dven Decision Making

VI Designing and Implementing Digital Recruitment Strategies

MA.20 Strategic Planning for HR: Modern Tools for Leading Teams

Al Crisis Management in HR: From Risks to Sustainable Solutions

MA.22 Measuring Job Impact: Improving Performance Using Digital Analysis

MAZS Developing HR Strategies for Institutional Sustainability

MA24 Managing Future Competencies: Identifying and Developing Skills

M

info@cinpaa.org www.cinpaa.org @ ® +3463-586-76-86

y E:
%i{ N PAA CINPAA INTERNATIONAL COOPERATIVEFORNING & CONSULTINS &


mailto:info@cinpaa.org?subject=التسجيل/الاستفسار%20حول%20برنامج
http://www.cinpaa.org/

202 9P

Vo Career Planning in the Digital Age: From Skills to Leaders

. Employee Relations Management: Building Trust in Modern Workplaces

o Diversity and Inclusion: Modern Strategies for Institutional Collaboration

VA28 Managing Employment Risks: Practical Solutions for Stability

YINGT Continuous Performance Management: Innovative Assessment and Effective Outcor

MA.20 Artificial Intelligence in HR Management: Practical Tools and Applications

3 Developing Training and Professional Development Strate

MA.31 Designing Effective Training Programs: From Planning to Execution

YIAEH) Managing Virtual Training: Strategies and Future Challenges

MA.33 Designing Blended Learning Programs: Combining Traditional and Digital Learning

MAE Measuring Training Impact: Modern Tools and Techniques

MASE Developing Training Strategies Using Data and Digital Analysis

. Building Digital Training Platforms: Optimizing theearning Experience

MAS? Managing Training Competencies: Developing Training Leaders in Institutions

YIAEn Developing Social Learning Programs in the Workplace

MA.39 Using Interactive Technologies in Training Program Design

YN Sustainable Development: Enhancing Skills to Adapt to Changes

MA41 Managing H_earning Platforms: Digital Innovation Strategies

A Training with Virtual and Augmented Reality: Future Tools

MA.43 Designing Innovative Training Environments: Prioritizing Employee Experience

VI Microlearning: ShorTerm, Highmpact Training Strategies

MAE Managing Sustainable Training Programs: Enhancing Institutional Skills

4. Technology and Digital Transformation in HR and Traini

Data Analysis to Improve HR and Training Strategies

MA.46

MAAT Building Digital Transformation Strategies for HR Management
Managing Performance Using Al Technologies

MA.48
Digital Talent Development Planning

MA.49

MA.50 Virtual and Augmented Reality in Training and Development

M
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Managing Digital Assets in HR
MA.51 ging L9

. Automating HR Processes: Modern Strategies and Tools

. Managing Employee Personal Data: Challenges and Digital Solutions

Career Development through Artificial Intelligence
MA.54

YN People Analytics: Tools to Improve Recruitment and Development Strategies

VA5G Big Data Management: Enhancing Job Performance

MA.57 Technology in Measuring Training Impact and Improving Results

Predictive Analytics in HR: Proactive Planning
MA.58

VIAE Designing Customized Digital Training Programs for Employees

Digital Evolution in Managing Employee Relations
MA.60 g ging ploy

5 Developing Work Culture and Innovation in HR:

- Building a Culture of Innovation: Strategies to Transform Work Environments

Diversity and Inclusion in Modern Workplaces
MA.62

. Managing Digital Work Culture: Enhancing Collaboration and Productivity

e Designing Innovative Work Environments to Foster Institutional Creativity

MALGE Employee Motivation: Strategies for Building Positive Workplaces

A Managing Multicultural Teams: Enhancing Understanding and Collaboration

wagy - GAERAYI b [ SENYAY3I [/ dt GdNBY 9yKFyOAy:

A Managing Distributed Teams: Leading Remote Workforces

Designing Futur . Innovati Work
MA.69 esigning Future Jobs ovatiBased Wo

Y Cultural Adaptation in Multinational Work Environments

MA71 Developing Inclusive Culture: Strategies to Improve Institutional Collaboration

AT Managing Multigenerational Teams: Enhancing Communication and Productivity

MA.73 Developing Sustainable and Inclusive Work Environments for All

VI Redesigning Work Environments to Meet Future Requirements

MA.75 Institutional Innovation: Building Creative Teams for Success

6. Performance and WeBeing in Workplaces:

MA.76 Managing Employee Mental WdBking: Workiife Balance Strategies

HnN
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VI Designing Employee Reward and Incentive Strategies

Measuring Productivity Using Modern Techniques
MA.78

. Enhancing Employee Wdking in Digital Work Environments

MA.80 Managing Job Stress: Improving Mental Health and Productivity

VUG Improving Work Environments to Be More Attractive and Motivating

MA.82 Managing Performance Using Digital Analysis

e Motivating Employees in the Digital Age: New Tools and Methods

Designing Work.ife Balance Plans for Employees
MA.84

Vi Holistic Performance Management: Improving Outcomes and Reducing Stress

. Building Flexible and Sustainable Work Environments for Employees

VA Innovating in Employee Welleing Management: New Tools and Strategies

MA.88 Managing Workplace Conflicts to Improve Institutional Relationships

VAR Promoting Healthy Work Environments: Building a Culture of SustainableBéiiet)

MA.90 Managing Incentives to Improve Job Satisfaction in Modern Workplaces

7 Strategic Planning and Institutional Development:

MA.91 Strategic Planning for HR Management: Excellence in Leadership

G Career Development Management: Building Clear Career Paths

Designing D riven Trainin r i
MA.93 esigning Dat®rive aining Strategies

A9 Career Planning for Employees in Digital Workplaces

MA.9E Developing Sustainable Development Programs in HR

TG Designing Employee Journey Maps to Enhance Career Experiences

MA.97 Managing Professional Development Using Modern Technology

R Redesigning Institutional Policies to Adapt to Changes

MA.99 Designing and Implementing Digital Transformation Strategies in Training

G Managing Institutional Performance Using Predictive Analytics

MA101 Sustainable Institutional Development: Modern Tools and Techniques

Managing Institutional Crises: Moving Toward Resilience
MA.102

Analyzing Future Trends in HR and Trainin
MA.103 alyzing Future Trends and Training

H M
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MA.104

MA.105

Managing Institutional Transformation: From Vision to Implementation

Designing Strategies to Achieve Institutional Excellence

Note: It is possible to request the organization of any courses not listed in the plan,

.based on your training needs, and in any country around the world

2. SPHR (Senior Professional in Human Resources)

5. GPHR (Global Professional in Human Resources)

6. Human Resources Business Partner (HRBP)

7. Certified Talent Acquisition Specialist (CTAS)

J\
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Professional Certifications

“N

in Human Resources and Training

First: Human Resources Field

Certificate Name

SHRM SCP (Senior Certified Professional)

SHRM CP (Certified Professional)

PHR (Professional in Human Resources)

Certificate Overview

Designed for experienced profession:
(more than 4 years), covering higgvel
management topics such as strateg
planning, policy development, an
organizational leadership.

A certification for HR experts, focusing ¢
advanced HR strategies and leaderst
suitable for those with extensivi
experience.

Targeted at HR specialists with 2 to 4 ye
of experience, covering both operation
and strategic aspects of HR according
SHRM standards.

Internationally recognized for specialis
with less than 3 years of HR experien

covering  recruitment, compensatior
employee relations, and organization
management.

Specialized for professionals working
international HR, focusing on legal, cultur
and leadership aspects in global markets.
Focused on the strategic role of HR Busin
Partners, supporting organizational goe
and enhancing employee and manageme
value.

Concentrated on employer brandin
developing recruitment plans, an
strategies for attracting and successfu
hiring talent.
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An essential certificate for those startir

8. CIPD L . :
their journey in HR, covering fundament
Level 3 (Associate Level) concepts and core skills required for ne

professionals.

9 CIPD An intermediate certification focusing o
’ workforce management, compensation, at
Level 5 (Intermediate Level) performance management skills, with

broader strategic perspective than emnr
level certifications.

10 CIPD A specialized certification for profession:
aiming to lead HR strategies at a high le\
Level 7 (Advanced Level) covering leadership concepts, stratec
planning, and organizationg
transformation.

A certificate for specialists in performanc
management, focusing on  moder
(CPMP) strategies and tools for evaluatin
performance and designing individual ai
organizational development plans.
Dedicated to analyzing organization
challenges and developing comprehens
Professional (CODP) strategies to improve the work environmet
and organizational structure, with a
emphasis on change management a
continuous improvement.

Aimed at developing change manageme
skills within organizations to suppo
(CCMP) employees in adapting to ongoin
transformations, crucial for ensurin
institutional sustainability.

Specialized in the use of Human Resour
Information Systems (HRIS) and employ
data analytics; aimed at supporting stratec
decisions through datdriven insights.
Although primarily focused on qualit
improvement methodologies, its concep
can be applied to HR and organizatiol
performance development to reduce was
and enhance processes.

11 Certified Performance Management Professional

12 Certified Organizational Development

13 Certified Change Management Professional

14 Human Resource Information Professional (HRIP)

15 Lean Six Sigma Green Belt / Black Belt

Second: Training and Development Field

Code Certificate Name Certificate Overview

A certification for professionals focusing on skill and compete
development through training and development; offered by A’
Professional in Talent emphasizing curriculum design, program impact evaluation,
competency support.

1 CPTD (Certified

Development)

H
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ATD (Association for

Talent Development)

Train the Trainer (TTT)

Instructional Design

Certificate

Certified Trainer (CT)

Certified Talent
Development Specialist
(CTDS)
Certified Professional in
Learning and

Performance (CPLP)

The ATD certification is considered one of the world's leat
credentials in talent development and training. It aims to eq
professionals with the knowledge and skills needed to design
implement effective training and development programs witt
organizations. The certification focuses on enhanc
organizational performance by developing human capital ut
the latest learning strategies and skill development methods.
Enables participants to acquire skills in designing, implemen
and evaluating training programs, in addition to master
delivery and presentation techniques to maximize trair
benefits.

Focuses on developing essential skills for building sciel
training curricula and materials according to the latt
educational theories, as well as employing modern learr
technologies in training program design.

Aims to equip trainers with the necessary skills to des
implement, and evaluate training programs, emphasiz
methods of information delivery and measuring the trainin
impact on trainees and the organization.

Focuses on the practical aspects of managing and implemel
training programs, including setting training plans, build
content, and evaluating outcomes, with an emphasis
enhancing the efficiency of human capital in organizations.

The former name for the ATD international certification, focus
on developing the capabilities of learning and developm
professionals, including training program design ¢
organizational performance evaluation. (The nhame was rece
changed to CPT#&»s part of the organization's rebranding.)
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Program Plan
f=|nance accounting & banking

Courses, seminars, workshops, conferences

1.Courses for beginners in financial management &
accounting:
2. Intermediate-level coursesin finance & accounting:

2026 3. Advanced courses for finance ministries in the Gulf region:

4. Advanced-level courses in finance & accounting:

5.Courses for bank & financial institution employees:

6. Training courses for employees of semi-governmental &

www.cinpaa.org
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Co.

Fi.l

Fi.2

Fi.3

Fi.4

Fi.5

Fi.6

Fi.7

Fi.8

Fi.9

Fi.10

Fi.11

Fi.12

Fi.13

Fi.14

Fi.15

Fi.16

Fi.17

Fi.18

Fi.19

Fi.20

Fi.21

Fi.22

Fi.23

Fi.24

Fi.25

Fi.26

J\
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Courses for beginners in financial management and accounting:
The basics of digital accounting: an entrance to cloud computir
Understand financial and accounting terms using digital tools.
Introduction to the preparation of general estimated budgets.
Daily cash flow management using interactive programs.
Analysis of the financial statements for beginners using Excel.
Learn about modern financial information systems.
Smart technologies to prepare salaries and wages.
Introduction to government accounting using digital tools.
Preparing financial audit reports using graphic analysis techniques.
The basics of daily financial control using computers.
Learn the basics of digital internal audit.
Expenses and revenue management in innovative ways for beginners.
Understanding public budgets using smart analysis tools.
Financial performance analysis using data technologies.
Introduction to cloud accounting: Simplified practical steps.
The basics of preparing financial statements using artificial intelligence.
Learn about the concepts of technological financial audit.
Daily cost management using smart tools.
Training in preparing simple operating budgets.
Understanding the full accounting course: from restrictions to digital reports.
Daily cash management using interactive analysis tools.
Learn about the unified accounting systems in the government sector.
Simple financial planning using large data technologies.
Introduction to the digital financial governance of organizations.
Prepare daily financial reports using cloud tools.
Financial analysis using advanced data programs.

Understanding the daily financial risks of beginners.

i)
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Fi.27

Fi.28

Fi.29

Fi.30

Fi.31

Fi.32

Fi.33

Fi.34

Fi.35

Fi.36

Fi.37

Fi.38

Fi.39

Fi.40

Fi.41

Fi.42

Fi.43

Fi.44

Fi.45

Fi.46

Fi.47

Fi.48

Fi.49

Fi.50

Fi.51

Fi.52

Fi.53

HT
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Introduction to government digital audit systems.
Personal financial resource management using smart applications.
The basics of personal financial planning using artificial intelligence.

Medium level courses in finance and accounting:

Prepare operational budgets and analyze deviations

artificial intelligence.
Digital financial audit: huge data techniques.

Financial performance analysis using Power BI.
Financial risk management using interactive analysis tools.

Medium financial planning using cloud analysis techniques.

using

Prepare interactive financial performance reports using cloud computing.

Analysis of financial statements using smart systems.

Medium financial crises management using digital planning.
Financial data analysis using large data applications.

Preparing estimated budgets and linking them to institutional goals.
Analysis of deviations in budgets using artificial intelligence.
Training on predictive analysis of financial data.

Managing medium monetary operations using smart systems.
Digital transformation in government financial flow management.
Medium financial performance management using digital analysis tools.
Financial planning for medium projects using technology.

Preparing digital financial control reports for the government sector.
Management of operational risks using artificial intelligence.
Financial performance analysis using predictive data technologies.
Public expenditures management using cloud solutions.

Preparing financial feasibility studies using digital systems.
Advanced financial statements analysis using graphic analysis.
Manage cash crises using artificial intelligence.

Training in preparing financial sustainability reports using modern tools.
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Fi.54

Fi.55

Fi.56

Fi.57

Fi.58

Fi.59

Fi.60

Fi.61

Fi.62

Fi.63

Fi.64

Fi.65

Fi.66

Fi.67

Fi.68

Fi.69

Fi.70

Fi.71

Fi.72

Fi.73

Fi.74

Fi.75

Fi.76

Fi.77

Fi.78

Fi.79

Fi.80

y J\
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Mediterranean financial planning using large data technologies.

Preparing digital budgets and financial performance analysis.

Management of cash flows to government agencies using artificial intelligence.
Control financial audit management using cloud computing tools.

Financial data analysis using advanced analysis programs.

Preparing financial control reports and risk analysis.

Advanced courses for financial ministries in the Gulf region:

Strategic financial planning for ministries using artificial

intelligence.
Government cash flow management using smart systems.

Government spending analysis using large data technologies.

Prepare operational and investment budgets using digital tools.
Government financial performance analysis using cloud computing.
Government financial asset management using predictive data technologies.
Applying green economy strategies in government budgets.

Analysis of the financial trends of ministries using artificial intelligence.
Digital financial audit of major government agencies.

Managing financial crises for ministries using digital planning.

Government financial performance analysis using graphic analysis.
Preparing censorship reports

For ministries using ERP.

Government investment portfolio management using digital systems.
Prepare government financial balance plans using cloud computing.
Analysis of the operational efficiency of budgets using artificial intelligence.
Government revenue management and expenses using smatrt tools.

Preparing feasibility studies for major government projects using modern
technologies.
Government cash flow management in economic crises.

Government financial performance analysis using Fintech technologies.

Preparing financial sustainability reports using technological systems.

i)
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Management of major financial projects using digital strategic planning.

Fi.81

Fi.82 Training in preparing regulatory performance reports using smart solutions.

Fi83 Analysis of the financial trends of ministries using large data tools.

Figa Preparing digital government budgets and financial performance analysis.

Fi.85 Management of government accounting operations using cloud computing.

Fi 86 Control audit on government projects using digital analysis techniques.

Fig7 Government financial resource management using artificial intelligence.

Fi.88 Prepare international financial reports using digital tools.

Fi.89 Government financial crises management using predictive planning.

Filoo Developing financial governance systems for ministries using advanced technolo

4 Advanced level courses in finance and accounting:

Fiol Advanced financial risks using artificial intelligence.

Fig2 Strategic financial performance analysis using cloud computing tools.

Fi o3 Advanced government financial planning using smart systems.

Fioa Management of financial projects using digital planning and graphic analysis.

Fi.O5 Apply financial sustainability standards and integrated reports.

Fi.06 Advanced financial analysis to make strategic investment decisions.

Fi.g7 Preparing economic feasibility studies using cloud computing tools.

Fios Management of operational risks in the financial sector using huge data technolo

Fi.99 Analyzing global financial trends and their impact on local markets.

Fi.100 F’rep_aring international financial reports according to IFRS criteria using artificial
intelligence.

Fi.101 Modern technologies for investment portfolio management and digital assets.

Fi102 Multi -year budget management in the government sector using smart systems.

=15 Finaqcial performance analysis using artificial intelligence techniques and machit
learning.

Fi 104 Applying digital transformation in major financial and accounting processes.

Fi.105 Operating efficiency analysis in institutions using predictive analysis tools.

Fi106 Advanced cost management of major companies using Lean Six Sigma technola

Fi107 Strategic financial planning in light of global economic crises.

H
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Management of fixed and mobile assets using Fintech technologies.

Fi.108
R Prepare digital budgets and analyze deviations using ERP tools.
Fi110 Cash liquidity analysis in financial institutions using graphic analysis systems.
S Management of major financial operations in light of the digital transformation.
Fi112 Control audit management using interactive data technologies and artificial
. intelligence.
SR Development of financial control systems using cloud computing.
Fi 114 Long-term financial planning using predictive data in the financial sector.
5 Courses for bank employees and banks:
Fi115 Banking risk management according to Basel 3 and Basel 4 standards using digi
. transformation.
T Bank credit analysis and reading credit wallpaper using artificial intelligence.
Fi117 Digital financial audit in the banking sector: huge data techniques.
s Advanced applications in Money Laundering (AML) using smart analysis tools.
Fi 119 Banking Liquidity Management: prediction analysis and crises dealing with crises
= 125 Banking governance and digital compliance (REGTECH): enhancing transparenc
. responsibility.
Fi 121 Banking investment portfolio management using interactive analysis and Fintech
. tools.
= 9% Operating risk analysis in banks using artificial intelligence and automation.
Fi123 Cash settlements and daily banking operations using cloud systems.
o Digital retail services: strategies to develop products and improve customer
. experience.
Fi 125 Digital transformation in banking branches: Operations Management and
. Performance Development.
5 Developing electronic payment services and innovation in banking transactions.
Fi127 Credit and commercial financing management using advanced digital analysis.
= 9 Effective management of troubled debt and settlements using artificial intelligenc
Fi.129 Cybersecurity in banks: modern methodologies to protect data and operations.
- Artificial Intelligence Applications in Customer Customer Services (Chatbots and
. Edviss).
Fi131 Internal audit in the banking sector: digital transformation and the useaplgc
. analysis.
. Foreign currency risk management
Fi.132
Fi 133 And exchange markets using interactive analysis tools.
o sl Practical applications for Blockchain in banking processes and financial transfers
el
o 7 o
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Fi 135 Design and analysis of Islamic banking products using modern technologies.

Fi136 Strategic financial planning of banks using cloud computing.

Fi137 Banking data analysis to develop marketing and digital sale strategies.

Fi.138 Green Finance management in the banking sector.

The future of digital and transparent currencies: opportunities and risks for traditit
banks.
Managing internal banking operations using advanced ERP systems.

Fi.139

Fi.140

Fi 141 Open Banking concepts and their role in promoting competition and innovation.

International Banking Services: Documentary Credit Department and Digital Seci
Speeches.
Reviewing financial risks in light of global economic fluctuations using graphic an

Fi.142

Fi.143

Customer relationship management (CRM) in the banking sector using cloud
technologies.

6 Planning and financial analysis of banks in highange business

environments.
Courses for funds and sengovernmental and public bodies

Fi.144

Fi.145

Financial management of public investment funds: foundations and modern
mechanisms.
Apply artificial intelligence in assessing and investing government funds.

Fi.146

Fi.147

Strategic planning for serjovernment agencies: directing resources with digital
transformation.

Management of operational risks in sovereign funds and public bodies using sme
tools.

Digital transformation in preparing budgets and budgets for boxes and bodies.

Fi.148
Fi.149

Fi.150

= =0 Financial performance analysis of investment funds using huge data technologie:

Government of: the governance of sergovernmental bodies: enhancing
transparency and compliance according to international standards.
Long-term investment strategies in government and segovernment funds.

Fi.152

Fi.153

Fi154 Management of cash flow and financing in public funds using cloud solutions.

Investment portfolio management in global and emerging markets: digital analysi
tools.
Strategic financilgplanning for public bodies using artificial intelligence.

Fi.155

Fi.156

Applying the principles of green economy and sustainability in managing governr
funds.

Cybersecurity in the semigovernmental bodies: protecting information and digital
assets.

Managig development and financing projects in public funds using digital
technologies.

Financial risk analysis in public bodies: methodologies for evaluating and reducin

Fi.157

Fi.158

Fi.159

Fi.160

)
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Internal audit in funds and bodies: modern systems for digital transformation.

Fi.161

Fi162 Preparing investment budgets in sefgovernmental bodies and analyzing deviatiot

Fi 163 Managing investor and strategic partners using predictive analysis.

Fil64 Analytical accounting in public bodies: improving efficiency and rationalizing
. expenditures.

Fi165 Job and digital transformation strategies in the management of sovereign funds.

Fi 166 Preparing sustainability and social responsibility for public bodies.

Fi 167 Retirement fund management and insurance boxes using predictive models.

Fi 168 Fintech technologies in the sergiovernmental bodies to enhance financial
. operations.

Fi 169 Covenant management and financial allocations in major government projects.

Fi.170 Inventory management and public assets using smart systems.

S Modern technologies in the governance of financial committees and review in the
- funds.

Fi172 Evaluating government programs and initiatives using financial impact measuren
' tools.

Fir3 Foundations for financing development and investment projects for semi
. governmental bodies.

Fi174 Building asset diversification strategies in public funds using digital analysis.

7 Management of the institutional change of seragovernmental

bodies in light of the digital and functional transformation.

. Financial Risk Management

Fi.175

= Comprehensive Financial Risk Management: From traditional analysis to digital
. transformation

Fi177 Smart evaluation of investment risks using artificial intelligence

Fi178 Investment portfolio diversification: advanced strategies to reduce risk

Fi179 Financial derivatives and tools: practical applications in reducing fluctuations

Fi 180 Reading financial scenarios: modern methodology of risks

Fi 181 Big Data in Monitoring and tracking financial risks

S Financial modeling using predictive analysis: new prospects for the prevention of
. crises

Fi183 Monetary liquidity management strategies in light of economic crises

=i e Operating Risk Management: Integration between digital governance and effecti
. control

Fi 185 Quantum analysis of risk: Applying advanced statistics programs in deomsi&img

Ellae Hedging against exchange rate fluctuations: traditional and digital methodologies

el
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Fi.187

Fi.188

Fi.189

Fi.190

Fi.191

Fi.192

Fi.193

Fi.194

Fi.195

Fi.196

Fi.197

Fi.198

Fi.199

Fi.200

Fi.201

Fi.202

Fi.203

Fi.204

Fi.205

Fi.206

Fi.207

Fi.208

Fi.209

Fi.210

Fi.211

Fi.212

0]
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Financial risks and sustainability: How do we protect assets and take into accour
environmental responsibility?
Early Warning Indicators in risk management

Financial performance evaluation under market pressure: innovative digital meth

Institutional Risk Management (ERM) using the platforms of

intelligence
Integrated

Internal Audit

Contemporary digital audit: the use of huge data and artificial intelligence
Check for financial compliance: modern methodologies and enhance transparent
Wise governance and internal audit: building the institutional control system
RiskBased Auditing

Effective internal audit: advanced analytical tools to control deviations
Financial Investigation Technologies: Discovering fraud using smart analysis
Preparing modern audit reports: visual and interactive methods

Introduction to the audit of cloud systems and information security
Management of digital platforms: Towards an environment without papers
Developing the skills of auditors: critical thinking and innovation in censorship
Checking operations: Improving efficiency and institutional integrity
Compliance: Dealing with international financial laws and regulations

Predicting analysis of the audit: monitoring risks before it happens

Check the financial reports, which are reinforced with smart toc

Internal audit in the time of digital transformation: challenges and opportunities
Investment and asset management

(Investment & Asset Management)

Digital Investment: Use of artificial intelligence in market analysis

Financial Asset Management: From the basic analysis to predictive analysis
Investment portfolio industry: advanced strategies to achieve sustainable growth

Evaluation of investment opportunities: innovative tools to reduce risks and maxil
returns
Investing in emerging markets: challenges and solutions using huge data

i)
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Fi213 Real Estate Asset Management: Modern Technologies in Evaluation and {epllow

Fio14 Green and sustainable investments: combining environmental and social goals

Fi215 Investment Funds Management: Risk Evaluation Skills and Opportunity

Technical and financial analysis: Building investment decisions supported by digi
transformation
Strategic planning for measuring return on investment (ROI)

Fi.216

Fi.217

Fi218 Electronic trading: digital platforms and smart solutions in the financial markets

Fi219 New projects analysis: digital tools to prepare feasibility studies

10 Smart exit strategies: protection of profits and reduce fluctuatior

Performance measurement and portfolio management: Using main performance
indicators (KPIS)

Various asset management: Building a comprehensive portfolio in light of econor
changes

Tax Management

Fi.220
Fi.221

Fi.222

Fi223 Modern tax systems: digital transformation in the preparation of declarations

Fi.224 Strategic tax planning for companies and institutions

Fi.225 Smart technologies in tax analysis and scrutiny

Fi.226 Value Management (VAT) and indirect taxes using digital systems

= International tax compliance: technical challenges and solutions

Fi 228 Cloud computing applications in preparing tax declarations

Fi.229 Artificial intelligence to reduce tax errors and discover violations

Fi.230 Interior tax policy design: alignment between laws and governance

Fi231 Tax account in governmental and segovernmental sectors: the latest practices

Fi232 Tax operations: Early detection techniques for fraud

Fi233 Tax Planning for International Companies: Transfers Management and Fair Price

Fi.234 Electronic billing mechanisms and reduce tax abuses

‘ Note: It is possible to request the organization of any courses not
listed in the plan, based on your training needs, and in any country

around the world.
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Professional Certifications in Accounting and Finance »

Code Certificate Name Certificate Overview

A course that prepares accountants to obtain
internationally recognized certification in publ
Accountant accounting, covering auditing, taxatio
management accounting, and financial reporti
according to international standard:

A course focusing on management accounting s
such as financial planning, cost management, .
Accountant financial analysis, enabling accountants to m:
strategic decisions within organization

A specialized course in international and lo

1 CPA- Certified Public

2  CMA- Certified Management

3 CTA- Chartered Tax Adviser SaR . : .
taxation, including tax return preparation, tax ri:
management, and understanding complex tax la

4 CIA- Certified Internal Auditor A comprehensive course in internal auditi

focusing on financial control, risk assessment, i

improving internal processes within organizatior
An advanced course in investment analysis
portfolio management, covering financial analys
Analyst financial markets, and investment reportin

An international course covering financi

5 CFA- Chartered Financial

6 ACCA- Association of Chartered . ) . .
accounting, taxation, auditing, and commercial le
Certified Accountants qualifying accountants for a globally recogniz
certification.
7 CPA- Canada A certified course _for accountants workmg__
Canada, covering financial accounting, auditi
taxation, and financial analysis, with a focus on Ic
laws.
3 COST- Certified Cost A course focu_smg on cost management €
analysis, preparing budget forecasts, and improv
Accountant operational efficiency within organization
9 CIFA- Certified Islamic Financial compreh_enswe_ course in flnanc_lal an_aIyS|s be
on Islamic principles, covering investme
Analyst management and financial analysis of Islar
products.

A course focusing on Sharia auditing of Isla

10 CSAA- Certified Shariah Audit . : .
financial products and services to enstL

Associate compliance with Islamic lawn

11 CIPA- Certified Islamic A spguahzed course in financial account
according to Islamic accounting standards, covel

Professional Accountant financial reporting and financial analysis for Islar
institutions.

A course aimed at qualifying employees in Isla
banks to develop their skills in managing bank
operations according to Sharia principle

12 CIB- Certified Islamic Banker

0]
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A course covering the fundamentals of Islar
finance, financial resource planning, and prepar
Planner personal and family financial plans according

Islamic law.
A specialized course in managing Islamic investn
funds, covering performance analysis, r
Manager management, and Sharia complianc

13 CIFP- Certified Islamic Financial

14 CIM - Certified Islamic Fund

A comprehensive course in Islamic financ
consulting, covering the design of innovati
Specialist financial solutions and the analysis of Sha

compliant investment products
A course focusing on the design and developm
of Islamic financial products, ensuring the
Products compliance with Sharia law and internatior
standards.

15 CIFS- Certified Islamic Finance

16 CIFP- Certified Islamic Financial

oC
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