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The Choral Foundation is a charity that preserves and promotes the unique heritage of English choral 

music at the Chapel Royal, Hampton Court Palace and makes it accessible to all. 

Since the Choral Foundation was established in 2011, it has raised money from individual donors, 

charitable trusts, legacies, and events. The Choral Foundation currently helps to support the Chapel’s 

musical activities, including funding bursaries for choristers’ music tuition, the commissioning of new 

works by living composers, and the successful Songstars outreach programme working with 

schoolchildren in Hounslow. The Chapel has ambitious plans to grow its impact and reach in the 

community through music. Central to this will be the creation of a new girl chorister programme, 

which will offer girls in the local area the same unique experience currently available only to boys. 

The Head of Development will be a key player in helping us to realise our ambitions. 

The music department of this Chapel Royal is led by Alexander Hamilton, the Director of Music, 

supported by an Assistant Director of Music and Senior and Junior Organ Scholars. The Choir sings 

two choral services on Sundays and is made up of six professional adult singers and, currently, 18-20 

boy choristers. The choristers rehearse on two evenings per week and are recruited from a broad range 

of local schools, enabling the Chapel to provide a first-class musical education for children from all 

backgrounds. Recent ventures involve successful recording projects, filming for television 

documentaries, and performances at high-profile events, with further ambitions to develop the Choir's 

profile and activities, both within Hampton Court Palace and externally.  

More information is available at www.chapelroyalhamptoncourt.org.uk  

Registered Charity Number: 1142075 

Company Number: 7542466 

 

https://protect.checkpoint.com/v2/r02/___http://www.chapelroyalhamptoncourt.org.uk/___.YzJlOmhpc3Rvcmljcm95YWxwYWxhY2VzOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50Ojc4OTE2NjMwMDY1MTUwYjcyMTczNDgxMzg1ZWZkMjUwOjc6YzQ4YToxYzdkODc1YmZiMzY4MjQ0YjljYjg4ZTQwNDdmZWYzN2RmZjMzN2ViMmVhZTcyYjNiNjE0ZTdjNDY5MGJhZWIyOnA6VDpG
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We are seeking a dynamic and experienced Head of Development to grow fundraising income 

for the Choral Foundation in support of the music of the Chapel Royal, Hampton Court Palace.  

The new Head of Development will be expected to develop the current fundraising landscape 

and be able to work across a range of fundraising specialisms. They will work closely with the 

Chair of the Choral Foundation, the Director of Music at the Chapel Royal and stakeholders 

across the partner organisations, including Historic Royal Palaces (HRP) and the Royal 

Household.  

We are looking for someone who can get things done, focusing initially on: 

• design and delivery of a high impact fundraising programme to introduce girl choristers 

at the Chapel Royal; 

• build a sustainable pipeline across alumni, high net worth fundraising, and trusts & 

foundations; 

• Re-establish an ongoing legacy giving programme; and 

• ensure outstanding donor stewardship and communications throughout the supporter 

journey. 

Key Responsibilities 

1) Campaign: Girl Choristers at the Chapel Royal 

Design, cost, and deliver a multichannel fundraising programme (major gifts, trusts, individual 

giving, events, and digital) for the launch and first three years of the girl chorister programme 

Work with HRP colleagues and the Chapel team to define the case for support and how the 

various parties work together. 

Produce campaign assets: proposition, impact, donor journey, recognition scheme, and 

stewardship plan. 

2) Alumni Programme 

Work with Trustees to create and launch a thriving alumni programme (former choristers, 

families, adult singers, Trustees), including events, communications cadence, volunteer 

ambassadors, and giving circles.  

3) Trusts & Foundations 

Oversee trust and foundation applications to ensure we build a rolling pipeline aligned to 

programme milestones. The delivery of this will be done by our current Trusts and Foundations 

fundraiser Clare Le Fort.  

4) Legacy Giving (Gifts in Wills) 

Reinvigorate the legacy giving scheme: refresh messaging, launch legacy-friendly events and 

tours, and implement legacy stewardship, etc 

 

The role  
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5) Major Donors & HNWIs 

Identify opportunities for high net worth individuals: research, qualify, and cultivate prospects; 

design bespoke engagement plans with senior ambassadors, Trustees, and Chapel leadership. 

6) Donor Stewardship & Communications 

Manage donor support/communications: ensure timely, personalised stewardship (thank-you 

letters, impact reports, behind-the-scenes visits, recital invitations, updating the website and 

social media). Focus specifically on the importance of building relationships with our 

congregation.  

7) Governance, Budgeting & Insight 

Own the Choral Foundation fundraising budget, reforecasting quarterly; track ROI by stream; 

report progress to senior leadership and Trustees. 

Ensure accurate CRM usage, GDPR compliance, and ethical fundraising (Fundraising 

Regulator/CIOF code). 

Prepare concise KPIs for monthly dashboards: income secured, pipeline value, hit rate for bids, 

donor retention, legacy pledges, major donor conversions. 

8) Cross-Team Collaboration 

Act as a connector across the Choral Foundation, Chapel Royal, HRP Development team and 

other stakeholders.  

Key Relationships 

• Choral Foundation: Trustees and staff 

• Chapel Royal: Director of Music, Chaplain, Congregation, Choir parents 

• HRP: Development team and Hampton Court Palace team  

• Royal Household: Royal Ecclesiastical Household and links to the Companions of 

Honour 

• Others: Choir alumni; donors and HNWIs; trusts and foundations; professional advisors 

(legacy/solicitors). 

Measures of Success 

• Deliver a minimum 3:1 income to cost ratio after 2 years, and on-going programmes 

which over time can get this to 5:1.  

• Campaign launched and fully funded Phase 1 of the girl chorister programme 

(target/value to be confirmed). 

• Alumni programme established after 12 months (membership, participation, and giving 

metrics). 

• Continue to fully fund the Songstars programme via trust & foundation grants. 

Ongoing. 

• Legacy scheme refreshed after 24 months; 3 new pledges and £500k pipeline value. 

• Stewardship: improve donor feedback and retention.  
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Essential: 

• Proven experience in fundraising across a range of specialisms.  

• Strong relationship management skills, with the ability to engage donors and 

supporters.  

• Experience in planning and executing successful fundraising events.  

• Familiarity with fundraising platforms such as JustGiving and donor 

management systems (ThankQ). 

• Ability and enthusiasm to work at a range of levels and get things done.  

• Ability to work independently and proactively.  

• Excellent written and verbal communication skills.  

• Ability to spend time at Chapel services, events, networking and getting support 

from the current congregation and supporters.  

• Knowledge of fundraising compliance and best practices. 

Desirable: 

• Member of a professional group such as the UK’s Chartered Institute of 

Fundraising, or equivalent, or willing to become a member. 

• Experience in arts, heritage, church or music-related fundraising. 

• Experience of working with campaigns across the world. 

• A passion for choral music and heritage. 
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Please send your CV and covering letter (maximum 2 pages) to 

Josh@peridotpartners.co.uk by 9am on Monday 22nd June 2026. 

Shortlisted candidates will be invited to interviews on Thursday 2nd July and w/c 

6th July. 

If you would like to have a conversation to learn more before applying, please 

contact Josh on the email above. 



11 

 

    

  

 

 

 

 

Further information   

• Contract: Full time, permanent employee (part-time applications will be considered) 

• Salary: £50,000 p.a. 

• Reporting to: the Chair of the Choral Foundation. Working closely with the Director of Music at 

the Chapel Royal and linked to the Development team within Historic Royal Palaces.       

• Location: Flexible between Hampton Court Palace, working from home and meeting donors 

• Resources: The Head of Development will supervise a part-time Trusts and Foundations 

contractor and have access to a part-time administrator. They are also supported by an 

enthusiastic group of volunteer Trustees. They will be able to work in partnership with the Chapel 

Royal team to deliver events. 

• Benefits: Your holiday entitlement is 25 days plus 8 days public holiday per year. A pension will 

be provided, and arrangements will be detailed separately.  

• Diversity and inclusion: The charity supports the music in a Church of England Chapel, so we 

need an individual who is sympathetic to and supportive of this environment and believes in the 

cause to support the continuation of high-level church-based music, the education of choristers 

and support of adult musicians. However, we would like to emphasise that we encourage 

applicants from all faiths and none. We also wish to encourage applications from a diverse range 

of backgrounds.  

• Reasonable Adjustments. If you would like a confidential discussion regarding any reasonable 

adjustments ahead of making your application or during the process, please contact our 

administrator louise.cole@choralfoundation.org.uk  

• Conflicts of Interest. If you have any interests that might be relevant to the work of the 

organisation, and which could lead to a real or perceived conflict of interest if you were to be 

appointed, please provide details in your application.  

• Safeguarding. We are committed to high quality safeguarding practices to ensure we protect 

children and vulnerable adults and to ensure everyone is kept safe in our charity. We work 

closely with the Chapel Royal and Historic Royal Palaces to ensure this commitment is delivered 

and will deal firmly and swiftly with anyone representing our charity who does not meet our 

required standards. One of the requirements of the role is to have an enhanced DBS check and to 

undertake the charity’s safeguarding training.  

• Due Diligence. As part of our due diligence checks we will consider anything in the public 

domain related to your conduct or professional capacity. This will include us undertaking 

searches of previous public statements and social media, blogs or any other publicly available 

information. 
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