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1. Introduction 
 

At Kingsway Primary School, attention to equality and diversity is integral to all that we do.  

Everyone in the school should know that if they believe that they are being treated unfairly, and 

they think this may be due to their gender, sexual orientation, race, religion, social class, disability 

or special education need, they should report this and should expect this to be investigated and 

that any issues that emerge will be addressed.  

 

We are committed to creating a community that recognises and celebrates difference within a 

culture of respect and co-operation. We appreciate that a culture which promotes equality will 

create a positive environment and a shared sense of belonging for all who work, learn and use the 

services of our school.  We believe that all children should be guaranteed equal access to a broad 

and balanced curriculum regardless of gender, sexual orientation, race, culture, religion, social class, 

disability or special educational need. Both children and adults should expect to be treated fairly 

and have the same entitlement as every other child or person. We believe that all children and 

members of staff should have the opportunity to fulfil their potential whatever their background, 

identity and circumstance.  

 

Although the governing board and the headteacher are ultimately responsible for ensuring that 

discrimination doesn’t occur, all employees have a responsibility to carry out their duties in 

accordance with this policy and work within statutory requirements.   

 

2. Legislation and Guidance  
This policy explains how the school is meeting its duties and requirements under the following 

legislation:   
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✓ The Equality Act 2010, which introduced the public sector equality duty and protects people 

from discrimination  

✓ The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the public sector equality duty 

and to publish equality objectives  

This policy is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 

schools. 

 

3. Links to Other Policies 
This policy links to other policies including:  

• Accessibility Plan 

• Anti-bullying and anti-hate policy 

• Attendance Policy  

• Behaviour Policy 

• Complaints Procedure 

• Grievance Procedure 

• Staff Authorised Special Leave Policy  

• SEND Policy   

• Whistleblowing Procedure 

• Supporting Pupils with Medical Needs Policy 

• Children with Health Needs who Cannot Attend School 

  

 

4. Aims 
The school aims to meet its obligations under the public sector equality duty by having due regard 

to the need to: 

➢ Eliminate unlawful discrimination and other conduct that is prohibited by the Equality Act 

2010, including harassment and victimisation.   

➢ Advance equality of opportunity between people who share a protected characteristic 

and people who do not share it. 

➢ Foster good relations between different groups: across all characteristics – between 

people who share a protected characteristic and people who do not share it.  

 

This means that: 

✓ At Kingsway Primary School we do not discriminate against anyone, be they staff or pupil or 

parent, on the grounds of ethnicity, religion, attainment, age, disability, gender, pregnancy, 

sexual orientation or background.   

✓ We promote the principle of fairness and justice for all through the education that we 

provide in our school.   

✓ We seek to ensure that all pupils have equal access to the full range of educational 

opportunities provided by the school.   

✓ We constantly strive to remove any forms of indirect discrimination that may form barriers 

to learning for some groups.   

✓ We ensure that all recruitment, employment, promotion and training systems are fair to all 

and provide opportunities for everyone.   

✓ We challenge personal prejudice and stereotypical views whenever they occur.   

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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✓ We value each pupil's worth; we celebrate the individuality and cultural diversity of the 

community centred on our school, and we show respect for all minority groups.   

✓ We are aware that prejudice and stereotyping are caused by poor self-image and by 

ignorance.   

✓ Through positive educational experiences, and support for each individual's legitimate point 

of view, we aim to promote positive social attitudes, and respect for all.   

 

5. Roles and Responsibilities 
 

The Governing Board will: 

➢ Ensure that the equality information and objectives as set out in this statement are 

published and communicated throughout the school, including to staff, pupils and parents. 

➢ Ensure that the published equality information is updated at least every year, and that the 

objectives are reviewed and updated at least every 4 years   

➢ Delegate responsibility for monitoring the achievement of the objectives on a daily basis to 

the headteacher. 

 

The Equality Link Governor will: 

➢ Meet with the designated member of staff for equality annually and other relevant staff 

members, to discuss any issues and how these are being addressed   

➢ Ensure they are familiar with all relevant legislation and the contents of this document  

➢ Attend appropriate equality and diversity training  

➢ Report back to the full governing board regarding any issues  

 

The Headteacher will: 

➢ Promote knowledge and understanding of the equality policy and objectives amongst staff 

and pupils 

➢ Monitor success in achieving the objectives and report back to governors  

 

The Designated member of Staff for Equality will: 

➢ Support the headteacher in promoting knowledge and understanding of the equality 

objectives amongst staff and pupils  

➢ Meet with the equality link governor annually to raise and discuss any issues   

➢ Support the headteacher in identifying any staff training needs, and deliver training as 

necessary  

 

All school staff are expected to have regard to this document and to work to achieve the objectives 

as set out in section 18.   

 

6. Eliminating Discrimination, Victimisation and Harassment 
➢ The school is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions.   

➢ Where relevant, our policies include reference to the importance of avoiding discrimination 

and other prohibited conduct. 

➢ We give due regard to equality issues when deciding our priorities in our School 

Development Plan.  
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➢ It is the right of all pupils to receive the best education the school can provide, with access 

to all educational activities organised by the school. We do not tolerate any forms of 

discrimination, harassment or victimisation. Should an incident occur, we will deal with it in 

accordance with school procedures and policies appropriate to the circumstance: behaviour 

policy; grievance policy; complaints procedure   

➢ We take account of equality issues in relation to admissions and exclusions, the way we 

provide education for our pupils and the way we provide access for pupils to facilities and 

services.   

➢ Staff and governors are regularly reminded of their responsibilities under the Equality Act, 

for example during meetings. Where this has been discussed during a meeting it is recorded 

in the meeting minutes. 

➢ New staff receive training on the Equality Act as part of their induction, and all staff receive 

refresher training every January. 

 

7. Advancing Equality of Opportunity 
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of 

opportunity by:  

❖ removing or minimising disadvantages suffered by people which are connected to a 

particular characteristic they have 

❖ Taking steps to meet the particular needs of people who have a particular characteristic  

❖ Encouraging people who have a particular characteristic to participate fully in any activities   

  

In fulfilling this aspect of the duty, the school will:  

✓ Publish attainment data each academic year showing how pupils with different 

characteristics are performing  

✓ Analyse the above data to determine strengths and areas for improvement, implement 

actions in response and publish this information  

✓ Make evidence available identifying improvements for specific groups (e.g. declines in 

incidents of bullying related to protected characteristics)   

✓ Publish further data about any issues associated with particular protected characteristics, 

identifying any issues which could affect our own pupils   

 

8. Valuing Diversity   
At Kingsway Primary we believe that valuing diversity means actively recognising the strengths, 

talents and needs of every individual and every community. We nurture the potential of all and 

maximise the opportunities for all. We know that, despite legislation e.g. Disability Discrimination, 

Human Rights, Race Relations Act etc., discrimination still exists and it is for us to strongly address 

this, when and if it does.   

 

We will give our children and adults strategies to deal with it, to know how to address 

discrimination if they hear it in others and how to know that discrimination is completely unfair 

and, as such should not be tolerated.   
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9. Equality Issues in Relation to Race/Culture  
At Kingsway Primary we believe it is important that the children feel proud of their culture, 

language, religion and skin colour, and respect those of their peers. The books and resources used 

in our school are chosen to reflect the ethnic diversity of the school and to show all communities 

and individuals within communities in a positive light. Festivals and customs associated with 

cultures are explained and celebrated and the children’s ethnic backgrounds and interests used 

wherever possible in our delivery of our curriculum.   
  

10.Equality Issues in Relation to Religion 
At Kingsway Primary we teach our children/adults to understand and value the religions and 

religious beliefs and practices of their peers. We visit a variety of places of worship as part of our RE 

work and we learn songs in a range of other languages to celebrate cultural diversity.   

 

11.Equality Issues in Relation to Gender and Sexual Orientation 
At Kingsway Primary we are aware that in life and in our society many areas have been stereotyped.  

We provide a curriculum where girls as well as boys have equal access to all areas of the curriculum 

we offer. Children and adults (for example at times of recruitment for adults) are not discriminated 

against and recruitment practices are fair and transparent.   

  

12.Equality Issues in Relation to Children/Adults with Special Educational Needs and 

Disabilities  
As members of staff we realise that it is important to identify the needs of children with special 

educational needs or disabilities at the earliest opportunity so that suitable learning programmes 

and strategies can be devised and the curriculum modified so that that they can be effectively used 

in meeting the needs most effectively. Individual pupil progress is monitored and assessed regularly 

and strategies are modified accordingly to support individual children with learning needs. Close 

links with the parents/carers of children with special educational needs are maintained and the 

expertise of our staff; and of the relevant outside agencies such as the Educational Psychologist, 

Clinical Psychologist and Speech and Language Therapist etc. are utilised to assist us in meeting the 

needs of our children.   

 

We assess our curriculum in order to ensure it is accessible to pupils with a disability/disabilities 

and seek professional advice and training to support both our teaching and pupil learning. We 

actively seek advice and support from the LA and access a range of appropriate resources to aid 

pupils with a disability in their learning.   

 

We make reasonable adjustments where possible to ensure children and parents with disabilities 

are able to access the school. Any new building work will be DDA compliant.   
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13.Cross Curricular Issues 
We develop a curriculum which gives our children the opportunity to learn about other cultures 

and different ways of living as part of the National Curriculum. We will ensure that issues of 

equality and diversity are central to children’s experiences and learning as well as reflecting the 

interests and backgrounds of all the children.  

 

At Kingsway Primary we monitor this carefully in order to ensure our policy is working at the 

operational level. 

   

14.Liaison with the Wider Community 
We involve the community in the following ways:   

✓ We invite and encourage speakers who come from a variety of cultures, and communities to 

visit our school  

✓ We take children on school trips where they are able to appreciate the community in which 

they/we live and they can experience places and visit places they may not have the 

opportunity to visit outside school e.g. local places of worship   

✓ We actively seek ways of engaging with the local community through our core and wider 

curriculum  

✓ Our Services Champion works in close partnership with service families.   

  

15.Parental/Volunteer Involvement 
Kingsway Primary is an open and welcoming school and parents/carers are encouraged to become 

involved. We value the contributions parents/volunteers make to our curriculum.    

 

We have two Learning Mentors, an Attendance Officer, a Behaviour Support Lead and a full-time 

Assistant Headteacher for Inclusion who, alongside an actively engaged Early Help Co-ordinator 

within the area support parents with their children and also difficulties that they might be 

experiencing at home.   

  

16.Staffing 
We encourage applications from staff from a range of cultural and ethnic backgrounds. All members 

of staff have fair access to training and development opportunities. Equal pay legislation is adhered 

to at Kingsway Primary School. All staff and volunteers are expected to be aware of this policy and 

the procedures related to it. Any member of staff is expected to challenge and report inappropriate 

behaviour to the Senior Leadership Team who will follow this up.   

  

17.Whistleblowing 
Any issues of which contravene this policy, or which an individual does not feel has been properly 

addressed by the Senior Leadership Team can be reported using the steps in the Whistleblowing 

policy.   
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18.Equality (Public Sector Equality Duty) Objectives  
 

Objective Why we have 

chosen this 

Objective 

Actions Success Criteria / 

Progress 

Undertake an analysis of 

recruitment data and trends in 

regard to race, disability, 

gender, sexual orientation by 

July 2025 and report on this to 

the BM committee 

Detailed 

understanding 

of recruitment 

data to 

address gaps 

SBM to conduct 

detailed analysis 

recruitment figures 

and protected 

characteristics over 

the last 3 years 

Investigate staff 

departures and if 

there is any link to PCs 

Robust data enables 

meaningful 

interrogation  

School is able to 

refine recruitment 

processes to 

promote greater 

equality 

Any reasons for 

departure that may 

link to PCs are 

addressed through 

change of policy and 

practice 

Train all members of staff and 

governors involved in 

recruitment and selection on 

equal opportunities and non-

discrimination by March 2026 

Ensure best 

practice in 

recruitment 

processes to 

address any 

aspects arising 

from 

Objective 1 

SBM and Clerk to 

source training 

materials 

Timetable of training 

to be devised 

Training evaluation 

data will show that 

100% of those 

attending have a 

good understanding 

of the legal 

requirements 

Narrow the gap between girls’ 

and boys’ maths performance in 

KS1 and 2 by June 2026 

Girls typically 

perform at a 

lower level 

than boys in 

maths 

Maths leaders to 

investigate patterns in 

boys’ and girls’ 

performance figures 

Maths leaders to 

explore with external 

consultants suitable 

curriculum 

adaptations  

Leaders to refine 

curriculum 

Leaders to train staff 

Patterns of 

performance for 

boys and girls are 

known 

Nationally 

recognised 

approaches are 

known and 

implemented 

Training results in 

improved outcomes 

for girls 

Narrow the gap between pupil 

premium and non-pupil 

premium children in writing 

performance in KS1 and 2 June 

2026 

Disadvantaged 

pupils across 

the school 

typically 

perform less 

well in writing  

English lead 

investigates patterns 

in disadvantaged and 

non-dis writing 

strengths 

English leaders to 

explore with external 

consultants suitable 

Patterns of 

performance for 

disadvantaged and 

non-dis writing are 

known 

Nationally 

recognised 

approaches are 
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curriculum 

adaptations  

Leaders to refine 

curriculum 

Leaders to train staff 

known and 

implemented 

Training results in 

improved outcomes 

for disadvantaged 

writers 

 

 

19.Monitoring Arrangements 
➢ This document will be reviewed and approved by the FGB every 4 years. 

➢ The headteacher will update the equality information we publish, (described in sections 6-

17 above), and report to FGB on the progress that has been made in achieving the 

Objectives in Section 18, annually.  

➢ A governor will undertake an independent check of the school’s Equality work annually and 

will report this to the Governing Board.  

 

 

  

  

   


