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1. Challenging Student Teachers’ Frames of Reference

Prior research has demonstrated that how educational professionals think about their students and education in general can have an impact on student learning outcomes . As such, it is critical to address the frames of reference that shape one’s thinking.

These frames of reference can be about student teachers’ direct beliefs on diversity and difference, as well as on their biases, privileges, self-perceptions, and cultural ways of understanding the world. The latter must be examined critically as well, because oppressive structures that disadvantage speciﬁc learners are often reproduced by subtle unintended remarks or actions. To equip future teachers with the tools to address systemic inequality, teacher educators must help them critically  examine their beliefs, biases, and assumptions. This process involves deliberate activities designed to challenge entrenched worldviews.


	

2. Creating Safe Learning Environments 

A foundation for effective diversity-responsive practices is the establishment of a safe and supportive learning environment. When student teachers feel secure, they are more likely to  engage openly in challenging conversations and reﬂective activities. Safety is a prerequisite for  engaging in other clusters like challenging frames of reference or creating inclusive environments. Practices that promote safety enhance student teachers’ willingness to take risks and engage meaningfully.






	

3. Creating Inclusive Learning Environments 

Practices teacher educators can implement to create inclusive environments are rather similar 
to practices for teaching staff at all levels of education that are proclaimed by inclusive 
education research. This is understood broadly as fostering effective learning for all students. 
However, when teacher educators set up inclusive practices, teacher educators tap into an extra 
instructional opportunity: they implicitly model for their student teachers what those students 
can do in their future classrooms. By modelling inclusive teacher educators ensure that all 
student teachers feel valued and they demonstrate strategies they can use in their future 
classrooms.



	

4. Explicit Modelling of Diversity-Responsive Practices

Teacher educators serve as role models, demonstrating effective diversity-responsive practices in their pedagogy. Explicit modelling involves making their instructional choices transparent to  student teachers, showing how theory translates into practice. Consequently, an explicit  modelling practice requires the implementation of practices that challenge student teachers’  frames of reference (cluster 1), create safe learning environments (cluster 2) or to create inclusive learning environments (cluster 3). 


	

5. Callenging One’s Own Frames of Reference

How educational professionals may impact their students’ outcomes by the way they think about matters of diversity and social inequality, as well as education at large (see cluster 1), this is especially true for teacher educators. Teacher educators must critically examine their own biases, assumptions, and practices to authentically model diversity-responsive teaching. This self-reﬂection helps them understand their positionality and adapt their approaches. This cluster emphasizes the importance of ongoing learning and vulnerability. By acknowledging and  addressing their own limitations, teacher educators demonstrate authenticity and commitment 


	

6. Raising Societal Responsiveness to Diversity 

Beyond their teaching assignment and their own professional development, teacher educators can inﬂuence systemic change by advocating for equity and inclusion within their institutions and society at large. Teacher educators’ advocacy roles extend their inﬂuence, positioning them as vital contributors to a more equitable educational landscape. 


	

Reﬂective journaling:

Ask student teachers to reﬂect on their cultural assumptions and 
privileges by writing weekly journals.

For instance, a prompt might be, “Describe a 
moment in your life when you experienced or observed an inequity. How did it shape your  beliefs about teaching?” 



	

Role-playing exercises:

Facilitate scenarios where student teachers assume different roles, such as a student from a marginalized community, to foster empathy and awareness. 





	

Critical texts and discussion:

Introduce literature like Pedagogy of the Oppressed by Paulo Freire to provoke critical dialogues about power dynamics in education. 


	

Pedagogy of discomfort:

Use activities that create tension, such as debates about controversial topics, to push student teachers to confront their biases and reﬂect on alternate perspectives. 







	

Building trust: 

Foster strong relationships with student teachers by actively listening to 
their concerns and showing empathy.
 For example, hold one-on-one check-ins to 
understand their needs and experiences. 





	

Establishing norms for dialogue: 

Co-create guidelines for respectful communication in the classroom, such as valuing all perspectives and allowing space for disagreement without hostility. 


	

Demonstrating vulnerability:


 Model openness by sharing your own challenges and learning experiences related to diversity, showing that everyone is on a journey of growth. 






	

Power sharing: 


Involve students in decision-making, such as allowing them to co-design 
class activities or select discussion topics, fostering a sense of ownership and equity. 





	

Differentiated instruction: 


Customize assignments to meet diverse student needs. 
For instance, allow student teachers to choose between written essays, multimedia presentations, or collaborative projects based on their strengths and preferences. 


	

Facilitating dialogue: 


Create a safe space for discussion by establishing norms for 
respectful communication and encouraging the sharing of personal experiences.






	

Cooperative learning activities: 


Organize group tasks where diverse students collaborate on projects, emphasizing each member’s unique contributions. 




	

Personalized support: 


Identify student teachers’ learning preferences or challenges early on and adapt resources to meet these needs, ensuring equitable access to 
success.

	

Explaining pedagogical decisions:


 During a lesson, a teacher educator might pause and say, “I am using a cooperative learning strategy here to ensure everyone’s voice is heard, which is a key principle of inclusive teaching.” 





	

Thinking aloud: 


Narrate decision-making processes during lessons, such as why certain 
materials were chosen to represent diverse perspectives. 

	

Linking to theory:


 Connect classroom practices to theories like Culturally Responsive Pedagogy (CRP), explaining how they align with inclusive principles.
 For example, after using a case study about an immigrant student, discuss how CRP guides this choice. 


	

Interactive debrieﬁng: 


Engage student teachers in reﬂective discussions about the 
inclusivity of modelled practices and brainstorm how they might apply similar strategies in their future classrooms. 




	

Practitioner research:

 Conduct self-studies to identify areas where personal biases 
may affect teaching.
 For example, a teacher educator might analyse their feedback on 
student work to ensure it is equitable across all cultural backgrounds. 

	

Exploring positionality: 

Engage in workshops or professional learning communities that 
explore privilege and identity, such as analysing Peggy McIntosh’s concept of the 
“invisible knapsack.” 




	

Reﬂexive journaling: 


Write reﬂections after each class session, focusing on moments of 
discomfort or bias and considering alternative approaches for future teaching. 






	

Participating in professional development: 


Attend sessions on diversity and inclusion 
topics, such as workshops on antiracist education, to stay informed and reﬁne practices. 

	

Curriculum Review: 


Collaborate with colleagues to evaluate teacher education programmes for biases or gaps. 
For example, audit syllabi to ensure diverse perspectives 
are represented. 


	

Public advocacy:


Participate in policy discussions or publish articles advocating for inclusive education reforms, amplifying the voice of teacher educators as agents of 
change. 




	

Community engagement: 


Partner with local organizations to address educational inequities, such as mentoring programs for underrepresented students pursuing teaching careers. 

	

Conducting collaborative research: 


Work with schools to study the impact of diversity-focused interventions, contributing evidence to support systemic changes in education policy and practice. 
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