Achieving an awesome Way of Working with System Collaboration
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*Clear, Complicated, Complex in Cynefin framework  **small company means more informal character ~ ***product (system) development for software/hardware/hybrid, covering also systems design/test for new big initiatives © 2024 TSCS AB

****static/dynamic teams delivering initiatives *****management responsibility ******tight connection between the virtual hardware product development and production teams, see the dotted arrow *******fast feedback needed
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