
	Paying authority’s declaration on holiday or holiday obstacle.


To be completed by applicant/employee:
Name:_________________________________________________ CPR no._______________________ 
Date:__________________      Employee signature: ____________________________________
I have applied to Arbejdsmarkedets Feriefond for payment of unclaimed holiday allowance on the following basis:
☐ Holiday allowance re holiday taken that has not yet been paid (not reimbursed) 
1: I hereby solemnly declare that I have taken holiday in the following period:
Holiday period: ___/___ __ 202______ up to and including ____/____ __202____
Holiday period: ___/___ __ 202______ up to and including ____/____ __202____
Holiday period: ___/___ __ 202______ up to and including ____/____ __202____
2: AND that I have not during the stated periods been in receipt of unemployment benefit, sickness benefit, maternity
benefit, cash benefit, resource rehabilitation programme benefit or other forms of government benefit. 
☐    Holiday allowance re payment of fifth holiday week (holiday accrued exceeding four weeks)
I hereby solemnly declare that I 
1: have accrued a minimum of four weeks’ holiday from 1.9.2020 to 31.12.2021, AND 
2: have not been paid holiday allowance exceeding four weeks prior to 31.12.2021 AND
3: that I have not been in receipt of unemployment benefit, temporary labour market benefit, cash benefit, early retirement benefit, flexible benefit, flexjob allowance, resource rehabilitation programme benefit, integration benefit, education benefit or social security in the period 1.9.2020-31.12.2021.
☐  I have been prevented from taking my holiday until 31.12.2022 due to (insert number from list on page 2) ___
To be completed by the paying authority (usually unemployment fund, municipality or institution under the Danish Prison Service): 
Paying authority’s confirmation [information may alternatively be submitted using Digital Post or the contact form at www.aff.dk/kontakt with the authority’s e-signature] 
1: It is hereby confirmed that [name, CPR no.] has not been in receipt of unemployment benefit, sickness benefit, cash benefit, early retirement benefit or other forms of government benefits in the indicated holiday period
 yes  ☐ no ☐
2: Has the person concerned – as defined in the Danish Holiday Act  – been prevented from taking holiday in the period up to 31.12.2021?
yes ☐      no ☐    
If yes-> state reason _____________________ and number (see page 2) ___ and period [ddmmyy to ddmmyy]

If the employee concerned has been awarded benefits, wages or remuneration or lost earnings pursuant to the Danish service legislation, please state act _____________________________________________________ and section (§) ________.

[bookmark: _GoBack]3: It is hereby confirmed that [name, CPR no.] has accrued the fifth holiday week which has not been reimbursed/paid and that the conditions for payment, cf. Section 26 of the Danish Holiday Act have been met and that the employee concerned has not been in receipt of benefits listed in Section 26, sub-section 1 of the Danish Holiday Act in the period 1.9.2020-31.12.2021                                                                                          yes ☐   no ☐
4: Other (elaborate) 

Government authority (capitals):
Name (capitals):	                                                     	Position (e.g. caseworker):
Signature:					Date:



Reasons for being prevented from taking holiday pursuant to Regulations on Holiday Obstacles no. 1072 of 29 October 2019 and no. 2444 of 15 December 2021 (bekendtgørelse om feriehindringer)
1) own illness and forced hospitalisation
2) maternity leave and adoption leave
3) period abroad on condition that the person concerned is on an employment contract that is not covered by the Danish Holiday Act
4) transition to self-employment or working at home
5) election for mayor, appointed minister or similar position of trust
6) placement in one of the institutions of the Danish Prison Service or an equivalent foreign institution
7) legally notified and terminated conflicts
8) military service
9) service in the Danish Armed Forces or government rescue services as part of military service or on conditions similar to military service
10) posting with the Danish Armed Forces or government rescue services to participate in conflict prevention, peacekeeping, peacemaking or humanitarian tasks
11) lack of funds to take holiday due to a dispute between the employee and the employer regarding a claim for holiday allowance
12) care of sick or dying relatives, where the employee has been awarded lost earnings, wages or remuneration in accordance with the Danish Service Act for a short time-limited period
13) leave from employment to care for sick or dying relatives
14) compelling family reasons in accordance with legislation on the right of employees to be absent from work for special family reasons
15) service for the Danish Ministry of Defence or the police as a result of war, disaster or other extraordinary circumstances
16) Required work for the sake of public safety and health within the regional and municipal healthcare system, in home care and in nursing homes under extraordinary circumstances, when a disease is categorised as socially critical pursuant to Section 2, subsection 6 of the Danish Epidemics Act.

Danish Holiday Act (bekendtgørelse af lov om ferie), LBK no. 230 of 12 February 2021.
Section 27. If the employee has been in receipt of unemployment benefit, temporary labour market benefit, cash benefit, early retirement benefit, flexible benefit, flexjob allowance, resource rehabilitation programme benefit, integration benefit, education benefit or cash benefit during the holiday year, cf. Section 23, or the holiday period, cf. Sections 24 and 26, payment pursuant to Section 23, sub-section 1, second point, and sub-section. 2, third point, Section 24, sub-section 1, second point, and sub-section 2, second point, and Section 26, sub-section 1, may only take place on FerieKonto’s prior approval.
Please read about how we secure and process your personal data on our website: Arbejdsmarkedets Feriefond’s processing of your personal data
